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{g{bH$mo{gg : Hw$N> OmZH$m[a`mß

{g{bH$mo{gg ä`m h° -

{g{cH$mo{gg \o$\$ãS>m| _| hmoZo dmcr EH$ ~r_mar h° Omo {g{cH$m Yyc Ho$ H$Um| Ho$ gmßg ¤mam \o$\$ãS>m| _| OmZo go hmoVr h°& _mZd eara

_| Òd`ß H$s g\$mB© H$aZo H$s AnZr Ï`dÒWm hmoVr h°& O~ Yyc Ho$ H$U BÀ`m{X h_mar ZmH$ Ho$ gÂnH©$ _| AmVo h¢ Vmo N>tH$ AWdm

Imßgr Ho$ _m‹`_ go ~mhar VÀdm| H$mo eara Òd ß̀ hr {ZH$mc XoVm h¢ na›Vw {g{cH$m Yyc BVZr _hrZ hmoVr h° {H$ `h gmßg ¤mam

\o$\$ãS>m| VH$ nh±̨M OmVr h°& {g{cH$m Yyc \o$\$ãS>m| _| OmH$a D$VH$m| ({Q>ew) na O_ OmVr h° {Oggo \o$\$ãS>m| H$s AmägrOZ coZo H$s

j_Vm H$_ hmoVr OmVr h° VWm AmgmZr go gmßg coZo _| _wpÌH$c hmoVr h°& {g{cH$mo{gg H$m H$moB© BcmO Zhto h° My±{H$ {g{cH$m \o$\$ãS>m|

Ho$ H$m`© H$mo ~m{YV H$aVr h° Bg{cE BgHo$ AÀ`{YH$ gÂnH©$ _| Am`o Ï`{∫$ _| \o$\$ãS>m| Ho$ gßH´$_U ̀ Wm Q>r~rJ´ÒV hmoZo H$s gÂ^mdZm

~ãT> OmVr h°& BgHo$ gmW hr Yy_´nmZ, {g{cH$m ¤mam ‡^m{dV \o$\$ãS>m| H$s j{V H$mo Am°a ^r ~ãT>m XoVr h°&

hdm Ho$ gmW OmZo dmcr {g{cH$mb Yyc Am_Vm°a na Hß$ÒQ¥>äeZ, IZZ, T>cmB© Ho$ H$m_, H$mßM, Hß$H´$sQ> {Z_m©U, aßJ amoJZ C⁄moJ Edß

ÒQ>moZ H´o$ea BÀ`m{X H$m`m]/C⁄moJm| _| {_cVr h°& Bgr{cE H$m_ H$aZo Ho$ Xm°amZ {g{cH$m Yyc go nr{ãS>V hmoZo Ho$ H$maU

{g{cH$mo{gg H$mo Ï`mdgm{`H$ amoJ _mZm J`m h°&

{g{bH$mo{gg Ho$ bjU -

{g{cH$mo{gg Ho$ cjU {g{cH$mo{gg H$s VrZ AdÒWmAm| _| AcJ AcJ hmoVo h¢&

{g{cH$mo{gg H$s VrZ AdÒWmAm| H$m {ZYm©aU Ï`{∫$ Ho$ {g{cH$m Yyc _| ahZo H$s Ad{Y Edß _mÃm go hmoVm h°&

● Chronic (H´$mo{ZH$)/nwamZm {g{cH$mo{gg

● Acclerated (Epäg{caoQo>S>)/Àd[aV {g{cH$mo{gg

● Accute (Eä ỳQ>)/{dH$Q> {g{cH$mo{gg

AdÒWm {g{bH$m Yyb Ho$ {g{bH$m Yyb Ho$ bjU
gÂnH©$ H$s Ad{Y gÂnH©$ H$s _mÃm

Chronic 15-20 df© _| Am°gV go H$_ H$B© ~ma {OZ H$m_Jmam| H$mo {g{cH$mo{gg hmoVr h° CZH$mo 10 dfm]
(H´$mo{ZH$)/ OmH$a bjU gÂnH©$ VH$ nVm hr Zht McVm& Bg AdÒWm _| {g{cH$mo{gg Ho$ cjU
nwamZm {XIVo h¢ ÒnÔ> Om{ha Zht hmoVo h¢ AVÖ Eägao ¤mam hr \o$\$ãS>m| _o h˛B© j{V
{g{bH$mo{gg H$mo OmZm Om gH$Vm h°& Bg AdÒWm _| O°go O°go ~r_mar ~ãT>Vr h°

Ï`{∫$ gmßg _| H$_r, WH$mZ, grZo _| XX© ̀ m gmßg H$s H$_r _hgyg
H$a gH$Vm h°&
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Accelerated 5-10 df© _| A{YH$ gÂnH©$ O°go O°go gÂnH©$ H$m ÒVa ~ãT>Vm h° cjU VoOr go {XIVo h¢& gmßg
(Epäg{baoQ>°S>/ bjU COmJa hmo H$s H$_r, WH$mZ, dOZ KQ>Zm BÀ`m{X& Bg_| cjU {XIZo H$s
Àd[aV OmVo h¢ü& ewÍ$AmV {dH$Q> {g{cH$mo{gg H$s VwcZm _| cÂ~m g_` coVr h°&

Accute Hw$N> _hrZm| go AÀ`{YH$ VoOr gmßg H$s AÀ`{YH$ H$_r, H$_Omoar Edß dOZ KQ>Zm, Ï`{∫$ H$s
(Eä`yQ>)/ boH$a 2 df© Ho$ go gÂnH©$ _•À`w VH$ hmo gH$Vr h°&
{dH$Q> ^rVa hr bjU
{g{bH$mo{gg ‡H$Q> hmo OmVo h¢ü&

{H$Z H$m_m| H$mo H$aVo h˛E {g{bH$mo{gg H$s ~r_mar hmo gH$Vr h° -

{ZÂZ H$m_m| H$mo H$aVo h˛E {g{cH$mo{gg H$s ~r_mar hmo gH$Vr h° -

● nÀWam| H$mo VmoãS>Zm Edß {S¥>qcJ H$aZm

● Kf©U dmco H$m ©̀ (abrasive „cmpÒQß>J) O°go OdmhamV, T>cmB© Ho$ H$m_, nwamZo aßJ amoJZ, OßJ H$mo {KgZm

● amO{Jar d A›` H$m`© O°go ^dZ Am°a gãS>H$ {Z_m©U d _aÂ_V H$aZo _|

● IZZ - CÀIZZ H$m`m] _|

● erem ~ZmZo, hram VameZo _| BÀ`m{X

{g{cH$m Yyc go ~Mmd -

hdmO{ZV Yyc g^r OJh hmoVr h° Am°a A{YH$mße H$m ©̀ÒWcm| na Ï`m· hmoVr

h°& Yyc H$m ‡H$ma, Yyc Ho$ H$Um| Ho$ AmH$ma, _mÃm Am°a Omo{I_ H$s XemE±

BÀ`m{X {_cH$a EH$ Eogm dmVmdaU ~ZmVo h¢ {Og_| Yyc H$B© ‡H$ma H$s

Ï`mdgm{`H$ ~r_m[a`m| H$m H$maU ~ZVr h°& O~ H$^r ^r Yyc (Omo {H$ gmßg

Ho$ gmW ^rVa \o$\$ãS>m| VH$ nh±̨M gH$Vr h°) _| {g{cH$m Ho$ H$U hmoVo h¢ Cg

Yyc Ho$ {Z`{_V gÂnH©$ _| AmZo na Ï`{∫$ An[adÀ`© (amoHo$ Zm Om gH$Zo

dmcr), Aj_ H$aZo dmcr Edß A›VVÖ OmZcodm ~r_mar {g{cH$mo{gg H$m

{eH$ma ~ZVm h¢&

{g{cH$mo{gg H$mo amoH$Zo Ho$ {cE H$m ©̀ÒWcm| na ÒdÒW Edß gwa{jV dmVmdaU

~ZmZm _yc c˙` h°& nhcr ‡mW{_H$Vm ~ZVr h° {H$ Yyc Ho$ Bg ‡H$ma Ho$

AdÒWm {g{bH$m Yyb Ho$ {g{bH$m Yyb Ho$ bjU
gÂnH©$ H$s Ad{Y gÂnH©$ H$s _mÃm

OmZo {g{bH$m Yyb Ho$ ~mao _|

- {g{bH$m {OgH$m d°km{ZH$ Zm_ {H́$ÒQ>bmBZ

{g{bH$m h° Omo {H$ I{ZOm| Ho$ g_yh Ho$ {bE

‡`w∫$ hm oVm h°, {OZ_| {g{bH$m ∞Z d

Am∞ägrOZ Ho$ VÀd hmoVo h¢ü&

- {H´$ÒQ>bmBZ {g{bH$m H$B© Í$nm| _| Cnb„Y

hmoVr h° O°go - ädmQ≤>©O, {H´$ÒQ>mo„bmBQ>,

Q¥>mBS>m`_mBS> Am{Xü& BZ_| go ädmQ≤>©O n•œdr

na gdm©{YH$ nm`m OmZo dmbm Í$n h°ü&
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gÂnH©$ go ~Mm OmE& BgHo$ A{V[a∫$ H$moB© ‡mW{_H$ ~Mmd H$m VarH$m Zht h°& `h ‹`mZ aIZo `moΩ` ~mV h° {H$ O~ VH$ Eägao

_| {g{cH$mo{gg H$m nVm McVm h° V~ VH$ ~Mmd Ho$ {cE ~h˛V Xoa hmo MwH$s hmoVr h° {H$ \o$\$ãSo> gm_m›` hmo gH|$Jo&

{g{cH$m Yyc go ~Mmd hr {g{cH$mo{gg H$m B©cmO h°

{g{cH$mo{gg hmo OmZo Ho$ ~mX Cgo R>rH$ Zht {H$`m Om gH$Vm , `⁄{n CgH$s ‡J{V H$mo OÍ$a H$_ {H$`m Om gH$Vm h°& {g{cH$m

go ~Mmd Ho$ {cE OÍ$ar h° {H$ "chain of exposure" `m{Z ‡^m{dV hmoZo H$s H$ãS>r AWm©V Cg ‡{H´$`m H$mo ~m{YV AWdm {Z`ß{ÃV

H$a {X`m Om ò {Oggo KmVH$ H$U AnZo ÚmoV go CR>H$a H$m_Jmam| VH$ nh±̨MVo h¢& ‡{H´$`m {Z ß̀ÃU H$m gßÒVaU Bg ‡H$ma ahVm

h°Ö-

● ÚmoV na {Z ß̀ÃU (control of the source)

● gÂ‡ofU Ho$ _mJ© H$m {Z ß̀ÃU (control at the transmission path)

● Ï`{∫$ Ho$ ÒVa na {Z ß̀ÃU (control at the level of worker)

~Mmd Edß {Z ß̀ÃU Ho$ Cnm` -

1. Yyc Ho$ C“_ ÚmoV ÒVa na {Z`›ÃU 1. Yyc H$mo amoH$Zm (Elimination)

2. Eogr d°H$pÎnH$ (Substitution of)

- gm_J´r (material)

- ‡{H´$`mAm|(Process)

- CnH$aUm| (Equipments) H$m ‡`moJ {OZgo Yyc Z ~Zo/CãSo>

3. CnH$aUm| H$s XoI^mc (Maintenance)

4. nÀWa/dÒVw H$mo Jrcm H$aHo$ {KgmB© BÀ`m{X (Wet Method)

5. H$m`© H$aZo H$s AmXV d Ï`dhma, {Oggo Yyb go ~Mm Om gHo$

 (Work Practice)

2. Yyc gßH´$_U _mJ© ÒVa na {Z ß̀ÃU 1. AcJmd (Isolation)

● Yyc Ho$ ÚmoV ÒWc H$m (~ßX ÒWc)

● H$m_Jmam| H$m (Ho${~Z BÀ`m{X)
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2. EΩOm∞ÒQ> {gÒQ>_

3. H$m_Jmam| gÂ~p›YV Cnm` ● gwa{jV H$m`© {d{Y`m±

● Omo{I_ gÂ‡ofU ‡{ejU (Risk communication)

● Ï`{∫$JV Òd¿N>Vm

● Ï`{∫$JV gwa{jV CnH$aU

● ÒdmÒœ` H$s XoI^mc Edß {ZJamZr

4. H$m ©̀ÒWc ÒVa na A›` Cnm` ● H$m ©̀ÒWc H$mo gm\$ gwWam aIZm (House keeping)

● ^ S>maU ÒWc - codqcJ (Storage labling)

● IVao Ho$ {M›h ‡Xe©Z Edß ‡{V~ß{YV joÃ (warning region)

● n`m©daUr` {ZJamZr BÀ`m{X (Environment monitoring)
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ä`m Amn Yyb ^ao joÃ _| H$m_ H$aVo h¢ ?

● {g{bH$m Yyb \o$\$ãS>m| _| OmH$a AmgmZr go gmßg boZo _| _wpÌH$b H$aVr h¢ü&

● {g{bH$mo{gg \o$\$ãS>m| _| hmoZo dmbr EH$ ~r_mar h° Omo {g{bH$m Yyb Ho$ H$Um| H$mo gmßg ¤mam \o$\$ãS>m| _| OmH$a EH${ÃV hmoZo go

hmoVr h°ü&

● {g{bH$mo{gg EH$ bJmVma ~ãT>Zo dmbr d ‡m`: \o$\$ãS>m| _| amoJ H$aZo dmbr KmVH$ ~r_mar h°ü&

● Yy_´nmZ, {g{bH$m ¤mam ‡^m{dV \o$\$ãS>m| H$s j{V H$s Amoa ~ãT>mVm h°ü&

{g{cH$mo{gg Ho$ cjU :

● gmßg H$s H$_r gß̂ d ~wIma hmoVm h°&

● WH$mZ ŷI Z cJZm

● grZo _| XX© d gyIr Imßgr

● gmßg coZo _| _wpÌH$c hmoZm Omo AßVVÖ _•À ẁ• H$a gH$Vr h°&

{g{cH$m Yyc go ~MmdÖ

● Cnc„Y Bp›O{Z`[a®J {Z`ßÃU Am°a ÒWmZr` Yy±E H$mo {ZH$mcZo dmco `ßÃm| H$m Cn`moJ H$a|& g\$mB© Ho$ {cE H$Â‡oÒS> hdm H$m

BÒVo_mc Z H$a|&

● nmZr Ho$ {N>ãS>H$md H$m ‡`moJ H$a|& H$Q>mB©, {S¥>qcJ, {ngmB© Ho$ {cE nmZr H$m ‡`moJ H$a|&

● {g{cH$m Yyc H$mo amoH$Zo dmco _mÒH$ H$m BÒVo_mc H$a|&

● {g{cH$m Yyc Ho$ ZOXrH$, ImZm, nrZm d Yy_´nmZ Z H$a|&

● ImZm d Yy_´nmZ H$aZo go nhco, hmW d _w±h AdÌ` Ymo c| d H$nãS>m| H$mo AdÌ` ~Xc c|&
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CÉV_ ›`m`mc` Ho$ AmXoemZwgma {OZ cmoJm| H$s {g{cH$mo{gg go _•À`w hmo JB© h° CZHo$ {Z^©a d n[adma Ho$

gXÒ`m| H$mo _wAmdOm {_coJm&

● CÉV_ ›`m`mc` Ho$ AmXoemZwgma {OZ cmoJm| H$mo {g{cH$mo{gg h° Am°a dmo Or{dV h¢ Vmo C›h| {M{H$Àgm amhV {_coJr&

● H$maImZm A{Y{Z`_ 1948 A~ CZ H$maImZm| d amoOJmam| _| ^r cmJy hmoJm Ohm± 10 _OXyam| go ^r H$_ gßª`m _| _OXya

H$m_ H$a aho h¢ Am°a {g{cH$m Yyc CãS>Vr hmo&

● {XÑr gaH$ma Zo cmc Hw$Am∞ joÃ _| {g{cH$mo{gg nr{ãS>Vm| Ho$ {cE nwZdm©g `moOZm H$mo cmJy {H$`m&

`{X AmnHo$ H$m_ H$aZo Ho$ ÒWmZ na {g{cH$m Yyc h° Vmo {ZÂZ{c{IV {d^mJm| go gÂnH©$ H$a| -

● l_ {d^mJ

● ‡XyfU {Z ß̀ÃU ~moS©>

● _mBqZJ {d^mJ Am°a C⁄moJ {d^mJ

H$m_Jma AnZr Om±M H$admZo Ho$ {cE gÂnH©$ H$a| -

● AnZo hr H$maImZo Ho$ ‡_m{UV {M{H$ÀgH$ go Am°a l_ {d^mJ Ho$ {M{H$ÀgH$ d ÒdmÒœ` VWm gwajm A{YH$mar (AmoEgEM)

go gÂnH©$ H$a|&

● `{X Amo EM Eg (Occupational Health Specialist) A{YH$mar `m ‡_m{UV {M{H$ÀgH$ Cnc„Y Zht h° Vmo {H$gr

\o$\$ãS>m| Ho$ {M{H$ÀgH$ go AmB©EcAmo (International Labour Organisation) _mZH$ Eägao na Omß±M H$adm |̀&

_wAmdOo Ho$ {cE gÂnH©$ H$a| -

● `{X AmnHo$ H$maImZo _| H$_©Mmar am¡` ~r_m (B©EgAmB© ) H$s gw{dYm h° Vmo H$_©Mmar am¡` ~r_m ›`m`mc` _| OmE& ̀ {X Zht

h° Vmo Amn Cnm ẁ∫$ `m Am ẁ∫$ dH©$_oZ H$ÂnZgoeZ Ho$ AmYma na Xmdm H$a gH$Vo h¢&

● _mZZr` CÉV_ ›`m`mc` Ho$ AmXoe H$mo ^r XoI|&



7

{g{cH$mo{gg amoH$Wm_ Ö _w‘m ä`m| ?

{g{cH$mo{gg ~r_mar go ~Mmd Edß BgHo$ amoH$Wm_ Ho$ {cE _OXyam|, {Z`mo∫$mAm|, C⁄moJn{V`m|, Zr{V{ZYm©aH$m|, ‡emgZ, Òd ß̀godr

gßÒWmAm|, {M{H$ÀgH$m|, amOZr{Vkm|, emoYH$Vm©Am|, Ro>Ho$Xmam| BÀ`m{X gamoH$m[a`m| Ho$ _‹` MMm© hmoZm OÍ$ar h° ä`m|{H$ Ö-

● {g{cH$mo{gg go ~Mmd H$s {OÂ_oXmar gaH$ma H$s gßd°Ym{ZH$ {OÂ_oXmar h°&

● {g{cH$mo{gg go EH$ ~ãS>r gßª`m _| H$m_Jmam| H$s _•À ẁ hmoVr h°&

● {g{cH$mo{gg go Am_Vm°a na amÔ¥> H$mo VWm {deofH$a C⁄moJm| H$mo Am{W©H$ j{V nh±̨MVr h°&

● {g{cH$mo{gg go ~Mmd gß̂ d h° VWm BgH$m nyU©V`m C›_ycZ gß̂ d h°&

● AZoH$ Xoe n`m©· Cnm` H$a Ho$ {g{cH$mo{gg KQ>ZmAm| H$mo H$_ H$aZo _| g\$c hmo MwHo$ h¢&

gßd°Ym{ZH$ ‡mdYmZ -

● ^maVr` gß{dYmZ AZw¿No>X 246, Ho$›X´r` gyMr ‡{d{Ô> - 55 Ho$ AZwgma IXmZm| _| H$m_ H$aZo dmco Ï`{∫$`m| H$s

gwajm, H$Î`mU Edß ÒdmÒœ` Ho$›X´ gaH$ma H$m Edß H$maImZm| Ho$ {cE am¡` gaH$ma H$m {df` h°&

● BgH$m {Z`m_Z ImZ A{Y{Z`_ (_mB›g EäQ>) 1952 Am°a H$maImZm (\°$äQ¥>r EäQ>) A{Y{Z`_ 1948 Ho$ VhV

{H$`m OmVm h°&

● IZZ A{Y{Z`_ 1952 Am°a BgHo$ VhV {Z`_m| H$m {Z`m_Z ImZ gwajm _hm{ZXoemc` (l_ Edß amoOJma _ßÃmc`, ̂ maV

gaH$ma) ¤mam VWm H$maImZm A{Y{Z`_ 1948 H$m {Z`m_Z gÂ~p›YV am¡` Ho$ H$maImZm Mr\$ B›ÒnoäQ>a ¤mam {H$`m

OmVm h°&

{g{cH$mo{gg amoH$Wm_  (Prevention) hoVw H$mZyZ gÂ_V ‡mdYmZ -

● {g{cH$mo{gg EH$ A{Ygy{MV (Zmo{Q>\$mBS>) Edß j{Vny{V© ‡XmZ H$s OmZo dmcr ~r_mar h°&

● Ï`mnH$ ÒdmÒœ` {ZJamZr H$m`©H´$_ ~Zo&

● Ï`mdgm{`H$ ÒdmÒœ` Ho$›X´m| H$s ÒWmnZm hmo

● H$m ©̀ÒWcm| na dm ẁO{ZV, gmßg _| Om gH$Zo dmcr Yyc Ho$ ÒVa (EAa~moZ©

aog{nao~c S>ÒQ> codc) H$s {ZJamZr hmo&

● gmßg Ho$ O[a ò eara _| ‡doe H$aZo dmcr {g{cH$m Yyc H$s {ZYm©[aV gr_m

15 ‡{VeV h°&

e„X : PEL

PEL AWm©V≤ na{_{g~b EänmoOa {b{_Q>

(Permissible Exposure Limit)

dm`wO{ZV {g{bH$m Ho$ gmßg _| OmZo H$s

dh A{YH$V_ ÒdrH•$V _mÃm h° {Ogo H$m`©

Ho$ Xm°amZ H$m_Jmam| ¤mam {b`m OmZm IVao

go ~mha hmoVm h°ü&
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{g{cH$mo{gg ~r_mar H$s nhMmZ (Detection) hoVw H$mZyZ gÂ_V ‡mdYmZ -

● H$m`©ÒWc na Ï`mdgm{`H$ ÒdmÒœ` {M{H$ÀgH$ H$s {Z`w{∫$

● gÂ~p›YV {M{H$ÀgH$ H$s AmB©.Ec.Amo. (A›V©amÔ¥>r` l_ gßK) {Xem {ZX}emZwgma ‡{ejU

● \o$\$ãS>m| H$s ~r_mar (›`y_moH$mo{ZAmo{gg) H$m _oS>rH$c ~moS©> ¤mam gÀ`mnZ

● Aj_Vm ({S>go{~{cQ>r) _yÎ`mßH$Z Edß j{Vny{V© {ZYm©aU

● H$m ©̀ na H$m_Jmam| H$s {Z ẁ{∫$`m| go nyd© VWm ~rM ~rM _| _oS>rH$c OmßM hmoZm

● {g{cH$mo{gg H$s _oS>rH$c OmßM _| em{_c h° - gm_m›` emar[aH$ OmßM, N>mVr H$m nyU© Eägao, Ònm`amo_oQ¥>r (\o$\$ãS>m| H$s

j_Vm OmßMZo Ho$ {cE {H$`m OmZo dmcm Qo>ÒQ>- -cßJ \ß$äeZ Qo>ÒQ>)

{g{cH$mo{gg Edß A›` Ï`mdgm{`H$ ÒdmÒœ` gwajm hoVw {Z`m_H$ gßÒWmE± -

● (Chief Inspector Factories) _wª` {ZarjUmc` - ‡À`oH$ am¡` Ho$ AYrZ EH$ H$maImZm {ZarjUmc` hmoVm h° Omo {H$

_wª` {ZarjUmc` Ho$ VhV H$m ©̀ H$aVm h° {OgH$m ‡_wI H$m ©̀ H$maImZm| _| l_ H$mZyZr {Z`_m| Ho$ ~ohVa {Z`m_Z go

gÂ~p›YV hmoVm h°& `h {ZarjUmc` H$maImZm| _| Ï`mdgm{`H$ ÒdmÒœ` gwajm H$Î`mU, H$m`© dmVmdaU, AdH$me Ho$ gmW

_OXyar, H$m`© Ho$ K Q>m| BÀ`m{X go gÂ~p›YV H$mZyZm| Ho$ cmJy H$aZo H$m H$m`© H$aVm h°&

● ImZ _hm{ZXoemc` (Directorate General of Mines & Safety) DGMS –

`h EOo›gr ^maV gaH$ma Ho$ l_ Edß amoOJma _ßÃmc` Ho$ AYrZ h°& S>rOrE_Eg (DGMS) H$m _wª` H$m ©̀ H$Î`mU Edß

gwajm H$mZyZm| H$mo cmJy H$aZo Edß A^r AZwnmcZm gw{ZpÌMV H$amZo H$m h°& O°go {H$ IXmZm| _| ImZ A{Y{Z`_ cmJy H$amZm&

BgH$m H$m`m©c` YZ~mX (PmaI S>) pÒWV h°& amOÒWmZ Ho$ gßX ©̂ _| ImZ _hm{ZXoemc` Ho$ _hÀdnyU© joÃ ÒVar` d

gß̂ mJ ÒVar` H$m`m©c`Ö-

Ònm`amo_oQ¥>rEäg-ao
(gm^ma : www.e-radiography.net/radpath/s/silicosis)
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● H$m_Jma j{Vny{V© Am ẁ∫$ (Workmen's Compensation Commissioner)

H$m_Jma j{Vny{V© A{Y{Z`_ Ho$ VhV≤ j{Vny{V© Am`w∫$ H$mo j{Vny{V© hoVw AmdoXZ {X`m OmVm h° Omo {H$ Aj_Vm _yÎ`mßH$Z Ho$

AmYma na j{Vny{V© {ZYm©aU H$aVm h°&

● Cnamo∫$ H$mZyZ gÂ_V ‡mdYmZ EOop›g`m| Ho$ A{V[a∫$ ^maV gaH$ma Ho$ A›` gßÒWmZ ^r h¢ Omo {g{cH$mo{gg Ho$ _w‘o na

H$m_ H$a aho h¢ Ö-

1. NIOH – ZoeZc B›ÒQ>rQ≤> ỳQ> Am∞\$ Am∞ä ỳnoeZc h°ÎW, Ah_Xm~mX

2. NIMH - ZoeZc B›ÒQ>rQ≤> ỳQ> Am∞\$ _mBZg© h°ÎW, ZmJnwa Omo {H$ I{ZH$m| Ho$ ÒdmÒœ` hoVw H$m ©̀ H$aVm h°&

3. DGFASLI - _hm{ZXoemc`, \°$äQ¥>r ES>dmBg g{d©goO E S> co~a B›ÒQ>rQ>ÁyQ>), _wÂ~B©- ̀ h l_ Edß amoOJma _ßÃmc`,

^maV gaH$ma H$m gÂ~p›YV H$m`m©c` h° Omo {H$ _ßÃmc` H$mo H$maImZm| _| Ï`mdgm{`H$ ÒdmÒœ` Edß gwajm Ho$ {cE

amÓQ¥>r` ÒVa Zr{V {ZYm©aU _| _XX H$aVm h° gmW hr H$maImZm| H$mo H$m_Jmam| Ho$ ÒdmÒœ`, gwajm H$m`© Hw$ecVm BÀ`m{X

gÂ~p›YV g_Ò`mAm| na gcmh Cnc„Y H$amVm h°&

4. ITRS – Bß{S>`Z Q>m∞ägrcm∞Or [agM© go›Q>a, cIZD$, {OgH$s Ï`mdgm{`H$ ÒdmÒœ` emIm H$mZnwa _| pÒWV h°&

5. Ho$›X´r` l_ gßÒWmZ, _wÂ~B©, {OgH$s ‡mXo{eH$ emImE± H$mZnwa, H$mocH$mVm Edß Mo›ZB© _| h¢&

6. Ho$›X´r` ‡XyfU ~moS©> {OgH$m H$m ©̀ {g{cH$m Yyc Ho$ AmßH$cZ go gÂ~p›YV h°&

7. j{Vny{V© Cnc„Y H$amZo hoVw ESI (H$_©Mmar am¡` ~r_m {ZJ_) H$moQ©>&

H´$.gß. joÃ gß^mJ {Obo

1. CŒmar joÃ, Jm{O`m~mX, H$_am Zß. 201 1. Jm{O`m~mX Abda, ^aVnwa

Edß 203, grOrAmo H$mÂflboäg, h˛nwa amoS> 2. AO_oa lrJßJmZJa, ~rH$mZoa, O°gb_oa, ~mãS>_oa

Jm{O`m~mX, CŒma‡Xoe OmoYnwa, ZmJm°a, MyÍ$, hZw_mZJãT>, PwßPwZy

\$moZ : 0120-2705365 grH$a, nmbr, ^rbdmãS>m, AO_oa, O`nwa

Xm°gm, gdmB© _mYmonwa, Q>m|H$ Edß ~yßXr

3. Ωdm{b`a H$moQ>m, ~mamß, H$am°br, Ym°bnwa Edß

PmbmdmãS>

2. CŒma npÌM_r joÃ, CX`nwa 1. CX`nwa Ombm°a, {gamohr, amOg_ßX, CX`nwa

_°Z P_a H$moQ>ãS>m amoS> Sy>ßJanwa, {MŒmm°ãS>JãT>, ‡VmnJãT>

g°äQ>a-6, CX`nwa-313 002 Edß ~mßgdmãS>m

\$moZ : 0294-2461925, 2461926

\°$äg : 0294-2461925
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28 A‡°c 2011, amOÒWmZ gaH$ma H$s nhc -

 28 A‡°c 2011 amOÒWmZ _wª`_ßÃr lr AemoH$ JhcmoV Zo amÔ¥>r` _mZdm{YH$ma Am`moJ, A‹`j ›`m`Yre lr ~mcH•$ÓUZ H$mo

CZHo$ nÃ Ho$ CŒma _| ÒnÔ> H$hm {H$ CZH$s gaH$ma {g{cH$mo{gg nr{ãS>V Ï`{∫$`m| Ho$ {cE amoH$Wm_, CnMma, nwZ©dmg Cnm`m| H$mo

‡mW{_H$Vm na aIoJr& amOÒWmZ gaH$ma Zo Am`moJ H$mo gy{MV {H$`m {H$ 25 H$amoãS> H$s am{e {g{cH$mo{gg ‡^m{dV Ï`{∫$`m| Ho$

{M{H$ÀgH$s` Edß A›` ‡mdYmZm| hoVw {ZYm©[aV H$s JB© h°& Am`moJ A‹`j ¤mam _wª`_ßÃr H$mo Am`moJr H$s {g\$m[aem| Ho$ nmcZ Ho$

gÂ~›Y _| gÂ~p›YV {d^mJm| H$mo g_w{MV {Xem{ZX}e Omar H$aZo Ho$ {cE H$hm J`m&

_mZZr` _wª`_ßÃr lr AemoH$ JhcmoV H$s df© 2011-12 ~OQ> KmofUm

{XZmßH$ 24 \$adar 2011 H$mo _mZZr` _wª`_ßÃr lr AemoH$ JhcmoV H$s A‹`jVm _| df© 2011-12 Ho$ {cE ~OQ>nyd© {dMma

{d_e© hoVw am¡` H$s Òd ß̀godr gßÒWmAm| H$mo Am_ß{ÃV {H$`m J`m Wm& J´m_rU {dH$mg {d^mJ ¤mam Am`mo{OV Bg ~OQ> nyd© {dMma

{d_e© _| am¡` H$s MwqZXm Òd ß̀ godr gßÒWmAm| Ho$ ‡{V{Z{Y`m| Zo ^mJ {c`m VWm AnZo AnZo joÃr` AZŵ dm| Ho$ AmYma {dH$mg hoVw

~OQ> _| ‡mdYmZ joÃm| na {dMma ‡ÒVwV {H$ ò J ò& Aamdcr ¤mam Bgr H´$_ _| nydu Edß npÌM_r amOÒWmZ Ho$ AnZo gmWr gßÒWmAm|

Ho$ gmW IZZ joÃm| _| H$m`© H$aZo Ho$ AZw^dm| H$mo ~mßQ>m J`m d IZZ _OXya _| {g{cH$mo{gg ~r_mar Ho$ _w‘o Ho$ ‡{V ‹`mZ AmH${f©V

{H$`m& n[aUm_ÒdÍ$n 9 _mM© 2011, lr AemoH$ JhcmoV _wª`_ßÃr ¤mam df© 2011-12 ~OQ> ̂ mfU _| {g{cH$mo{gg H$mo {M›Vm

H$m {df` ~ZmVo h˛E ‡ÒVwV {H$`m J`m {H$ -

A{Ygy{MV (ZmoQ>r\$mBS>) ~r_mar go VmÀn`©

{g{cH$mo{gg Edß H$B© A›` Ï`mdgm{`H$ ~r_m[a`m| H$mo {d{^›Z A{Y{Z`_m| Ho$ VhV≤ A{Ygy{MV {H$`m J`m h°& `{X {H$gr

H$m_Jma _| Bg A{Ygy{MV ~r_mar H$m nVm McVm h° Vmo ̀ h {Z`mo∫$m Edß {ZXmZ H$aZo dmco {M{H$ÀgH$ H$s {OÂ_oXmar hmoVr

h° {H$ CgH$s gyMZm {ZYm©[aV ‡mÍ$n _| gaH$ma H$mo Xr OmE&

{g{cH$mo{gg Edß › ỳ_moH$mo{ZAmo{gg ^maV _| CZ g^r A{Y{Z`_m| Ho$ VhV A{Ygy{MV ~r_mar Ho$ Vm°a na XO© h° Omo

ÒdmÒœ` Edß gwajm go gÂ~p›YV h°Ö-

1. H$maImZm A{Y{Z`_ (\°$äQ¥>r EäQ>), 1948 goäeZ 89 - ̂ maV gaH$ma Zo Vrgar AZwgyMr ‡{d{Ô> gßª`m 12 na

{g{cH$mo{gg H$mo A{Ygy{MV {H$`m h˛Am h°&

2. ImZ A{Y{Z`_ (_mB›g EäQ>) goäeZ 25 ({g{cH$mo{gg A{Y{Z`_ Ho$ goäeZ 25 Ho$ VhV A{Ygy{MV h°&)

3. ^dZ Edß A›` {Z_m©U H$m_Jma A{Y{Z`_ 1996 Edß {Z`_ ({g{cH$mo{gg A{YgyMr -&& (‡{d{Ô> 4 na A{Ygy{MV h°&
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""IXmZ joÃm| _| H$m ©̀ H$aZo dmco l{_H$m| _| {g{cH$mo{gg H$s ~r_mar hmoZo H$s A{YH$ AmeßH$m ahVr h°&

Bg{cE {Mp›hV {M{H$Àgm gßÒWmZm| _| {g{cH$mo{gg H$s ~r_mar Ho$ CnMma hoVw ~ohVa gw{dYm Cnc„Y

H$amZo Ho$ C‘oÌ` go AmdÌ`H$ CnH$aUm| H$s Ï`dÒWm H$s Om òJr& IXmZ joÃm| _| H$m_ H$aZo dmco l{_H$m|

Ho$ H$Î`mU hoVw n`m©daU ÒdmÒœ` ‡emgZ _ S>c (Environment Health Administration board)

H$m JR>Z {H$`m J`m h°& Bg ~moS©> H$s {g\$m[aem| Ho$ AZwgaU _| AmJm_r df© Environment & Health

Cess  _| go 25 H$amoãS> 60 cmI Í$n ò H$m ‡mdYmZ H$aVo h˛E IXmZ joÃ _| H$m ©̀ H$aZo dmco l{_H$m| Ho$

{cE {M{H$Àgm Edß A›` gw{dYmE± Cnc„Y H$admB© OmEJr&""

{g{cH$mo{gg AmßH$ãSo> Ö Cnc„‹mVm Am°a ‡_m{UH$Vm

❇ {g{cH$mo{gg H$s amoH$Wm_ Ho$ {cE gaH$ma Am°a Òd ß̀godr gßÒWmE± XmoZm| AnZo-AnZo ÒVa na ‡`mgaV≤ h¢& gaH$mar

Cnc„Y AmßH$ãS>m| Ho$ AZwgma df© 2004-2009 Ho$ ~rM {g{cH$mo{gg _m_cm| H$s [anmo{Q™>J na ZµOa S>mc| Vmo nVm McVm

h° {H$ df© 2005 _| IZZ _| {g{cH$mo{gg Ho$ 30 _m_co XO© h˛E Wo CgHo$ ~mX {H$gr Ho$g Ho$ XO© hmoZo H$s [anmoQ©> Zht h°&

❇ DGMS Edß NIMH Ho$ EH$ ‡Oo›Q|>eZ Ho$ AZwgma ^maV OZJUZm  2011 Ho$ AZwgma Hw$c H$m_Jam| H$s gßª`m 16 H$amoãS>

81 cmI Ho$ H$ar~ h° Edß Cg_| go {g{cH$m Ho$ IVao dmco H$m_Jma cJ^J 2 H$amoãS> 95 cmI Ho$ cJ^J h¢& AVÖ AZw_mZ

cJm`m Om gH$Vm h° {H$ `{X IVao H$s n[a{Y _| AmZo dmco BVZo H$m_Jma h° Vmo Agc _| nr{ãS>V H$m_Jma {H$VZo hm|Jo ?

❇ NIOH Ho$ C⁄moJdma EH$ A‹``Z AZwgma Ho$ AZwgma ÒcoQ> nop›gc C⁄moJ _| 54.6 ‡{VeV H$m_Jma {g{cH$mo{gg go

nr{ãS>V Wo&

❇ _m°cmZm AmOmX _oS>rH$c H$m∞coO {XÑr Ho$ Am∞ä ỳnoeZc E S> EZdm`a_o›Q> h°ÎW, go›Q>a {XÑr ¤mam cmcHw±$Am joÃ _|

{g{cH$mo{gg hoVw {H$E A‹``Z AZwgma 68 ‡{VeV cmoJm| _| {g{cH$mo{gg, {g{cH$moQ≤> ỳ~aH$mocmo{gg AWdm Q>r~r go

J´ÒV nm ò JE&

❇ WHO 2000 Fact Sheet : 2008 _| H$mo[a`m _| Am`mo{OV H$m_ Ho$ Xm°amZ gwajm Edß ÒdmÒœ` na Am`mo{OV {dÌd ~°R>H$

_| ‡ÒVwV NIOSH ‡Oo›Qo>eZ Ho$ AZwgma -

● gãS>H$ {Z_m©U Ho$ {cE 12,000 ÒQ>moZ Hó$ea B©H$mB`m± cJr d CZHo$ cJ^J 5 cmI _OXya Am°a CZHo$ n[adma

‡^m{dV h˛E&

● nop›gc H$maImZm| _| _OXyam| _| {g{cH$mo{gg Ho$ AmßH$ãS|> ~VmVo h° {H$ {g{cH$m Yyc go _aZo dmcm| H$s Am°gV Am ẁ

35 df© h°&

● cJ^J 50% _OXyam| _| Omo ädmQ≤>©O (Quartz) nÀWa go {g{cH$m nmCS>a ~ZmVo Wo Am°a Omo H$m_ N>moãS> MwHo$ Wo,

CZHo$ Eägao _| {g{cH$mo{gg nm`m J`m& BZ_| go 90% _OXyam| Zo {g\©$ 5 gmc H$m_ {H$`m Wm&



12

gaH$ma H$s gyMZmAm| na ‡_m{UH$Vm H$m ‡ÌZ{M›h Zht cJm`m OmVm na›Vw naoemZr h° {H$ AmßH$ãS>m| H$s Cnc„YVm hr Zht h°& `{X

{d{^›Z ÚmoVm| ¤mam AmßH$ãSo> Cnc„Y ^r h° Vmo CZ_| {d{^›ZVm BVZr h° {H$ {ZÓH$f© O{Q>c hmo OmVo h¢& {g{cH$mo{gg gÂ~›Yr

AmßH$ãS>m| Ho$ gyMZm VßÃ go gÂ~p›YV _wª` EOop›g`m± Bg ‡H$ma h¢-

● DGFASLI

● DGMS

● am¡` Edß gßKr` gaH$mam| Ho$ l_ {d^mJ

● _hm{ZXoemc`, l_ „ ỳamo

Ï`mdgm{`H$ ÒdmÒœ` hoVw ~OQ> _| ‡mdYmZ Ö Hw$N> _w‘oj

● ÒdmÒœ` Edß n[adma H$Î`mU _ßÃmc` (MOFHW) ¤mam {g{cH$mo{gg AWdm A›` Ï`mdgm{`H$ ~r_m[a`m| hoVw

{H$gr ‡H$ma H$m AcJ go H$moB© AmdßQ>Z Zht h°& Z hr _ßÃmc` ¤mam Amdo{XV J´m›Q> _| Bg hoVw H$moB© CÑoI h°&

● Bp›S>`Z H$mßC{gc \$m∞a _o{S>H$b [agM© (ICMR) Ho$ VhV Mma NIOH ({XÑr, Ah_Xm~mX, H$mocH$mVm,

~ßJcm°a) H$m ©̀ H$aVo h¢& _ßÃmc` ¤mam Amdo{XV J´m›Q> _| NIOH H$m H$ht CÑoI Zht h°&

● l_ Edß amoOJma _ßÃmc` Ho$ VhV DGFASLI Edß OSHF (Occupational Safely and Health in Facto-

ries, Posts & Docs) H$s gwX•ãT>rH$aU Ho$ {cE ` 7.74 H$amoãS> am{e Cnc„Y& {Og_| go _oS>rH$c CnMma hoVw

_mÃ ` 3 cmI VWm eof am{e gßÒWmZ Ho$ doVZ, H$m`m©c` IM}, `mÃm Ï``, {dkmnZ Edß A›` H$m`m] hoVw

Cnc„Y&

● 2009-10 _| H$m ©̀H´$_ "Identification and Elimination of Silicosis in India" hoVw ` 9 cmI H$m

~OQ> ‡mdYmZ Omo {H$ gmam H$m gmam Kaocy `mÃm Edß H$m`m©c`r IM} go gÂ~p›YV Wm&

Cnamo∫$ g^r gyMZmAm| Ho$ gmW ÒnÔ> h° {H$ {g{cH$mo{gg Edß A›` Ï`mdgm{`H$ amoJm| Ho$ {ZXmZ, CnMma hoVw ‡mW{_H$Vm

Ho$ gmW ÒnÔ> ~OQ> AmdßQ>Z hmoZm AmdÌ`H$ h° d BgH$s _mßJ hmoZr Mm{hE&

jjjjjamÔ¥ >r` {g{cH$m o{gg H$m`©emcm {XÑr, OZdar 2011 _| ‡ÒVwV CBSC (go›Q>a \$m ∞a ~OQ> E S> Jd©Zo›g EH$m Qo >{~{cQ>r, ZB© {XÑr) Ho$ ‡ÒVw{V Ho$ gm^ma
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{g{cH$mo{gg Ö MwZm°{V`m±

amoH$Wm_ gÂ~›Yr MwZm°{V`m± nwZdm©g gÂ~›Yr MwZm°{V`m±

● {g{cH$mo{gg _m_cm| gÂ~›Yr AmßH$ãS>m| H$s AZwnc„YVm/ ● AgßJ{R>V _OXya

AmßH$ãS>m| H$s gßXohmÒnX {dÌdgZr`Vm

● AgßVwÔ>  {ZXmZ ● j{Vny{V© d nwZdm©g gÂ~›Yr O{Q>c ‡{H´$`mE± Edß _w‘o

● Hw$ec/‡{e{jV _mZd gßgmYZ H$m A^md ● _oS>rH$c ~r_m VH$ nh˛±M H$m A^md

● {g{cH$mo{gg hoVw {ZpÌMV {Mp›hV AÒnVmcm| H$m A^md ● dV©_mZ {Z`_omß, H$mZyZm| Edß Zr{V`m| H$s AZwnmcZm H$m

A^md

● nwamZr VH$ZrH$m| H$m ‡`moJ ● amÔ¥>r` {g{cH$mo{gg {Z ß̀ÃU H$m ©̀H´$_ A^r VH$ cmJy

Zht&

● {ZJamZr  H$s H$_Omoa Ï`dÒWm

(gm^ma Ö Toxic Link (EEJP) H$s ‡ÒVw{V Ho$ Aße)
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I{ZH$ n[admam| H$s AmOr{dH$m ‡mo\$mB©b
df© 2010 _| Aamdbr ¤mam IXmZ _| H$m ©̀aV/H$m ©̀H$a MwHo$ n[admam| Ho$ AmOr{dH$m ‡mo\$mBb V°̀ ma {H$ ò J ò, {Ogo AmnHo$ g_j ‡o{fV {H$`m Om ahm h° :

‡W_ -
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H$hVo h¢ OrdZ H$^r {H$gr Ho$ {cE Zht Í$H$Vm, {ZaßVa
McVm ahVm h°, {\$a ̂ co hr ~wao go ~wam g_` hr ä`m| Z
hmo& Am°a AJa Ka _| _w{I`m Z hmo Vmo OrdZ {ZpÓMV
hr H${R>Z hmo OmVm h° Am°a BgHo$ gmW Ka _| nmßM {~Z
„`mhr ~o{Q>̀ mß hmo, Vmo ~whV hr H${R>Z& OrdZ H$s Hw$N>
Eogr hr n[apÒW{V`m| go JwOa aht h° H$mßVm~mB©& _mßMr
J́m_ nßMm`V Ho$ VhV {Ocm _wª`mc`, H$am°cr go Xg
{H$cmo_rQ>a Xya dradmg Jmßd _| AnZr Mma ~o{Q>̀ m| Ho$
gmW ah ahr 32 dfu` H$mßVm~mB© H$_ C_́ _| OrdZ Ho$
Bg nãS>md go JwOa ahr h°&

Hw$c 274 n[adma dmco Bg Jmßd _| H$mßVm~mB© Am°a
CgH$m n[adma S>mßJ {dH$mg gßÒWmZ, H$am°cr ¤mam
gßMm{cV n[adma AmOr{dH$m gßX^© Ho$›X ´
(E\$EcAmagr) ¤mam {Mp›hV {H$E JE CZ 25
AZwgy{MV Om{V n[admam| _| go EH$ h° {OZ na VwaßV
‹`mZ XoZo H$s AmdÌ`H$Vm h°& dradmg Jmßd nhmãS>r
BcmHo$ na pÒWV h° Am°a CnOmD$ O_rZ Zht hmoZo Ho$
H$maU IXmZ _| H$m`© H$aZm `hmß Ho$ cmoJm| H$s
AmOr{dH$m Ho$ {cE Am` H$m _wª` ÒÃmoV h°&

H$mßVm~mB© H$m n{V A_acmc OmQ>d ̂ r B›ht IXmZm| _|
H$m_ H$a AnZo n[adma H$m ^aU-nmofU H$aVm Wm&
Xygam| H$s Vah Xŵ ©mΩ`de, AJÒV 2010 _| A_acmc
AnZr nmßM ~o{Q>̀ m| (C_́ 16, 12, 10, 6, 4) H$mo
N>moãS> ÒdJ©dmgr hmo JE& hmcmß{H$ AnZr Xmo ~ãS>r ~o{Q>̀ m|
H$s emXr A_acmc OrVo Or df© 2010 _| H$a JE Wo,
EH$ ~oQ>r (10 gmc) C_́ _| N>moQ>r hmoZo Ho$ H$maU emXr
Ho$ ~mX ^r AnZo _m`Ho$ hr ah ahr Wr Am°a Xygar ~oQ>r
Vrgar H$jm _| nãT> ahr Wr& AmO AnZo n{V Ho$ Z hmoZo
H$s dOh go H$mßVm~mB© {XhmãS>r na _OXyar H$a Ka-~ma
Mcm ahr h°& n[adma Ho$ nmg Z H$moB© O_rZ h° {Oggo

H$s Am` hmo gHo$& BgHo$ Acmdm OrdZ OrZo Ho$ {cE
_yc ŷV gw{dYmAm| go n[adma H$mogmo Xya h°& nrZo Ho$ nmZr
Ho$ {cE h¢S> nÂn Am°a ZhmZo Ho$ {cE ZOXrH$s ZXr `m
Hw$Eß go nmZr cmZm nãS>Vm h°& Ka _| em°Mmc` H$s gw{dYm
^r Zht h°& ^anya nmofU Am°a gm\$-g\$mB© Zht hmoZo Ho$
H$maU nyam n[adma H$B© ^`mdh ~r_m[a`m| go {Kam
h̨Am h°&

~H$m`m F$U MwH$mZm, VrZ ~o{Q>̀ m| H$s emXr Am°a BZH$s
emXr Ho$ ~mX ~wãT>mno _| IwX H$mo gÂ^mcZo Ho$ {cE g_W©Z
Am°a ZaoJm _| {H$E JE H$m ©̀ Ho$ {cE n°gm| H$s cãS>mB©,
H$mßVm~mB© H$mo qMVm go Koao h˛E h¢& n[adma Ho$ D$na
44000 Í$n ò H$m F$U h°, Omo ÒWmZr` _hmOZ go 24
ń{VeV gmcmZm „`mO na co aIm h°, {OgH$mo C›hm|Zo
AnZo Xmo ~o{Q>̀ m| H$s emXr Am°a A_acmc Ho$ B©cmO d
Xdm-XmÍ$ na IM© {H$ ò co{H$Z _hmOZ H$m 24 ń{VeV
gmcmZm „`mO {ZaßVa cJ ahm h°&

g~go N>moQ>r ~oQ>r ÒHy$c _| {_c ahr {_S>-So> _rc go
AnZm noQ> ^a coVr h°& hmcmß{H$ n[adma Ho$ nmg ameZ
H$mS©>, ZaoJm Om∞~ H$mS©>, XdmB`m| Ho$ {cE ~Zm H$mS©>
Am°a nmoÒQ> Am{\$g _| ImVm h°°, ~mdOyX BgHo$ n[adma
_| _w{I`m Ho$ Z hmoZo Ho$ McVo H$mßVm~mB© Ho$ {cE g^r
{OÂ_oXm[a`m| H$mo {Z^mZm _w{ÌH$c nãS>Vm h°&

OrdZ H$s BZ g^r {OÂ_oXm[a`m| H$mo nyam H$aZo Ho$ {cE
H$mßVm~mB© H$mo ZaoJm df© 2010 _| {_co 65 {XZ Ho$
H$m ©̀ go Hw$N> amhV {_cr co{H$Z _wgr~V| H$_ Zht h̨B©&
› ỳZV_ _OXyar Zht {_cZo Ho$ H$maU Cgo {g\©$ 5382
Í$nE hr {_co& BgHo$ Acmdm Xygam| Ho$ IoV _| H$m_ H$a
EH$ _hrZo ZdÂ~a 2010 _| 618 ÈnE A{V[aäV H$_m
{cE& Hw$c {_cmH$a _hrZo Ho$ 6000 ÈnE H$s Am_XZr

{¤Vr` -
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44000 Ho$ cmoZ H$mo MwH$Vm H$aZo Am°a A›` nm[adm[aH$
OÍ$aVm| Ho$ {cE ZmH$m\$s gm{~V hmo aho Woo& Bg H${R>Z
g_` _| H$mßVm~mB© dradmg Jmßd _| hr ah ahr AnZr
~hZ Am°a gmco go _XX coVr h°ü& Ho$dc ImZo na n[adma
H$m IM© H$ar~ 7500 Í$nE Wm, IoVr Ho$ Am°Oma na
200 ÈnE, H$nãS>m| na 650 ÈnE Am°a 44000 H$s
cmoZ am{e H$mo {_cmH$a n[adma H$m IM© H$ar~
10,200 ÈnE ń{V_mh h°, {Og_| 4200 ÈãnE {\$a
^r H$_ nãS>Vo h¢&

Amem H$s {H$aU-
n[adma H$s Xmohar Zr{V H$s O[a ò _XX H$s Om gH$Vr
h°& EH$ Va\$ n[adma Ho$ Am` Ho$ gmYZm| H$mo ~ãT>m`m Om
gH$Vm h° Am°a Xygar Amoa hmo aho IM} H$mo gr{_V {H$`m
Om gH$Vm h°& H$mßVm~mB© H$mo Amem h° {H$ Cgo OÎX hr
{dYdm n|eZ Ho$ O[a ò 58 gmc VH$ {Z`{_V Am`

H$m ÒÃmoV {_coJm& BgHo$ ~mX dh d•’ AdÒWm _| {_cZo
dmcr noßeZ Ho$ {cE `moΩ` hmo OmEJr& H$mßVm~mB© H$s
B¿N>m ~H$ar nmcZ H$o _m‹`_ go n[adma H$s AmOr{dH$m
McmZm ^r h°& BgHo$ Acmdm, n[adma _| ahZo dmcr
~o{Q>̀ m| H$mo {gcmB© d ~wZmB© Ho$ H$m ©̀ {gImH$a Am` Ho$
ÒÃmoV ~ãT>mE Om gH$Vo h°ß& n[adma Ho$ g^r gXÒ`m| H$mo
Q>r~r Am°a ~r_mar H$mo ~ãT>Zo go Am°a amoH$Zo Ho$ {cE OÍ$ar
Cnm`m| go AdJV H$amZm ^r _hÀdnyU© h°& `h ^r
gw{ZpÌMV {H$`m OmZm Mm{hE {H$ H$mßVm~mB© H$mo ZaoJm
Ho$ AßVJ©V 100 {XZ VH$ › ỳZV_ _OXyar Ho$ gmW H$m ©̀
{_co&

ZmoQ>-
`h dU©Z CZ n[admam| _| go EH$ H$m h° {OZ_| n[adma _| _w{I m̀
Zht h° ̀ m n[adma Ho$ {cE H$_mH$a cmZo dmco gXÒ  ̀H$s IXmZm|
_| H$m̀ © H$aZo Am°a Q>r~r go _m°V hmo JB©&

C∫$ Xmo n[admam| H$m ‡mo\$mB©b Aamdbr Edß S>mßJ {dH$mg gßÒWm, H$am°br ◊mam n[adma

AmOr{dH$m gßX^© Ho$›– AdKmmaUm Ho$ AßVJ©V {Mp›hV A{VJar~ n[admam| H$s

AmOr{dH$m MwZm°{V`m| H$mo g_PZo Ho$ {bE V°`ma {H$`m J`m h°ü&
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A{VJar~ n[admam| H$s AmOr{dH$m gwX•ãT>rH$aU hoVw n´`mg

S>mßJ {dH$mg gßÒWm, H$am°cr {Oco H$s 6 J´m_ nßMm`Vm| Ho$ 18 Jm±d _| Aamdcr H$s ÒHo$c n[a`moOZm Ho$ VhV n[adma AmOr{dH$m

gßX ©̂ Ho$›X´ H$s AdYmaUm Ho$ gmW df© 2008 go A{V Jar~V_ n[admam| Ho$ M`Z _| gßcæ ahm h°& Bg AdYmaUm Ho$ _m‹`_ go

340 A{V Jar~V_ n[admam| Ho$ M`Z Ho$ gmW gmW CZH$s AmOr{dH$m Ho$ gmYZm| H$mo {Mp›hV H$aZo, AmOr{dH$m Ho$ AdamoYH$m|

VWm gßdY©Z Ho$ Adgam| H$s nhMmZ H$s gm_wXm{`H$ {deofVmAm| Ho$ ~mao _| g_P ~Zr h°&

M`{ZV A{V Jar~V_ n[admam| Ho$ gmW gKZ Edß {Za›Va gÂnH©$ Hoo$ AZŵ d go BZ n[admam| H$s pÒW{V H$mo Bg ‡H$ma go ÒWm{nV

{H$`m Om gH$Vm h° {H$ gßÒWm ¤mam Omo A{VJar~V_ n[adma {Mp›hV {H$ ò J ò CZ_| go 208 A{V Jar~V_ n[adma EnrEc Wo&

AWm©V Jar~r Ho$ gaH$mar _mZXßS>m| Ho$ AZwgma do ~rnrEc H$s loUr go ~mha hmo J ò Wo My±{H$ do n[adma ~rnrEc Zht Wo AVÖ {d{^›Z

gaH$mar H$Î`mU `moOZmAm| Ho$ cm^/A{YH$m[aVm go ^r dß{MV Wo& Xygar Va\$ Omo 140 n[adma ~rnrEc Wo, do ~rnrEc hmoZo Ho$

~mX ^r {d{^›Z gaH$mar H$Î`mU `moOZmAm| Ho$ cm^/A{YH$m[aVm go OmZH$mar Ho$ A^md VWm {H´$`mp›d{V H$s O{Q>cVmAm| Ho$

H$maU dßß{MV Wo& AVÖ EH$ ÒnÔ>Vm `h ~Zr {H$ Omo nmÃ Wo do OmZH$mar Ho$ A^md _| gaH$mar `moOZmAm| Ho$ cm^ Ho$ Xm`ao go

~mha Wo d {OZH$mo AmdÌ`H$Vm Wr do nmÃVm Ho$ Xm`ao go ~mha Wo&

M`{ZV Jar~V_ n[admam| H$s AmOr{dH$m _wª`V`m IZZ, H•${f, _OXyar VWm newnmcZ na {Z ©̂a Wo& A{YH$mße n[admam| Ho$

_w{I`m gXÒ` _wª` AmOr{dH$m ÚmoV IZZ _OXyar Ho$ McVo Q>r~r/{g{cH$mo{gg ~r_mar H$s MnoQ> _| Am MwHo$ Wo& BcmO Ho$ {c ò

n`m©V Ï`dÒWm H$m Z hmoZm, ImZ _| H$m_ H$aZo Ho$ {cE ÒdÒW Cnm`m| H$s OmZH$mar Z hmoZm, nm°{Ô>H$ d {Z`{_V ^moOZ H$m A^md

hmoZm, BÀ`m{X Hw$N> Eogo H$maU aho {O›hm|Zo n[admam| H$mo IZZ Am°a {g{cH$m{gg H$s ~r_mar Ho$ MH´$ go {ZH$cZo Zhto {X`m& gmW hr

d°H$pÎnH$ amoOJma Ho$ Adgam| H$s H$_r hmoZm VWm IZZ Ro>Ho$Xmam| H$s A{J´_ noeJr H$s Ï`dÒWm n[admam| Ho$ `wdm gXÒ`m| H$mo

AmgmZr go IZZ _| YH$cVr h° Ohm± {g{cH$mo{gg H$s ~r_mar H$m OmZcodm IVam gXm ~Zm ahVm h°& `{X AmßH$ãS>m| na ZOa S>mco

Vm| {Mp›hV n[admam| _| go 82 n[adma Omo Q>r~r H$s ~r_mar go J´{gV Wo CZ_| 18 df© go A{YH$ C_´ Ho$ _w{I`m g{hV 116 gXÒ`

Wo {OZ_| go 56 gXÒ` IZZ H$m ©̀ H$a AnZr AmOr{dH$m Mcm aho Wo& 340 n[admam| _| hr 76 ÒÃr gXÒ` Omo 50 df© go H$_

Am`w H$s Wr do {dYdm Wr& BZHo$ n{V AÎnm`w _| hr Q>r~r amoJ H$m {eH$ma hmo J`o Am°a CZH$s _•À`w hmo J`r& n[admam| H$s Am` H$m EH$

~ãS>m {hÒgm Bg ~r_mar hoVw B©cmO na IM© hmoVm h° VWm n[admam| ¤mam H$O© coZo Ho$ AZoH$ H$maUm| _| go ~r_mar hoVw H$O© ^r EH$ ~ãS>m

H$maU h°&

_hÀdnyU© `h h° {H$ {g{cH$mo{gg H$m {M{H$ÀgH$s` {ZXmZ Zht {H$`m J`m& {Oco Ho$ {M{H$Àgm {d^mJ _| {g{cH$mo{gg OmßM d

CnMma H$s Ï`dÒWm Zht h°, `⁄{n j` amoJ H$s g_wXm` go coH$a {Oco VH$ OmßM Edß CnMma H$s S>m∞Q≤>g ‡Umcr _m°OyX h°& Am_Vm°a

na j` amoJ d {g{cH$mo{gg Ho$ cjUm| _| ‡W_ X•ÌQ>`m gmÂ`Vm {_cVr h°& AVÖ j` amoJ H$m hr B©cmO {g{cH$mo{gg gß̂ m{dV

amo{J`m| H$mo Xo {X`m OmVm h°&
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A{VJar~ IZZ _OXya n[admam| go {Za›Va gÂnH©$ Edß gßdmX Ho$ ~mX  gßÒWm Ho$ n´̀ mg Edß AZŵ d :-

nhcm n´̀ mg- My±{H$ I{ZH$m| Ho$ Ï`mdgm{`H$ B{Vhmg (occupational history) Ho$ AmYma na hr `h H$hm Om ahm Wm {H$

{g{cH$mo{gg ~r_mar h° na›Vw {Oco Ho$ {M{H$Àgm {d^mJ _| {g{cH$mo{gg OmßM d CnMma H$s Ï`dÒWm Zht h°, AVÖ {g{cH$mo{gg

H$m {M{H$ÀgH$s` {ZXmZ Zht {H$`m J`m& `hm± `h ÒnÔ> H$aZm AmdÌ`H$ h° {H$ {g{cH$mo{gg Zm{Q>\$mB©S> Am°⁄mo{JH$ ~r_mar H$s

loUr _| AmVr h° {Oggo J´ÒV hmoZo na j{Vny{V© ŵJVmZ H$m ‡mdYmZ h°& joÃ _| My{H$ {g{cH$mo{gg {ZXmZ Ho$ d°Ym{ZH$ VarHo$

Cnc„Y Zht Wo {OgHo$ H$maU {g{cH$mo{gg ~r_mar H$m ‡_mU amoJr Ï`{∫$ ‡ÒVwV Zht H$a nmVm& ‡_mU Ho$ A^md _| dh j{Vny{V©

d A›` cm^H$mar `moOZmAm| `Wm ~r_m BÀ`m{X go dß{MV hmo OmVm h°&

_mh _B©-OyZ 2011 _| Bgr Ame` Ho$ gmW Aamdcr Ho$ BICP-PHF1 gh`moJ go H$am°cr „cm∞H$ Ho$ 18 Jmßdm| Ho$ {Mp›hV A{VJar~V_

n[admam| _| IZZ _OXyar _| cJo n[admam| Ho$  100 gXÒ`m| _| {g{cH$mo{gg ~r_mar H$s Om±M Edß {ZXmZ hoVw EH$ ‡m`mo{JH$

n[a`moOZm H$mo cmJy {H$`m J`m {Oggo {H$ {g{cH$mo{gg hoVw {M{H$ÀgH$s` ‡_mU Cnc„Y hmo gHo$& n[a`moOZm Ho$ VhV≤ {Mp›hV

IZZ _OXya n[adma Ho$ 100 gXÒ`m| H$s VrZ ‡H$ma H$s {M{H$ÀgH$s` OmßM (Eägao, Ònm`amo_oQ¥>r Qo>ÒQ> Edß ÒnwQ>_ Qo>ÒQ>) H$amB©

JB©& 10 {XZ Ho$ Om±M {e{da _| BZ VrZm| OmßMm| H$mo nyam H$am`m J`m& n´m· Om∞M [anm}Q>m| H$mo d°km{ZH$ Edß {g{cH$mo{gg Ho$ A›Vam©Ô¥>r`

ÒdmÒœ` gßJR>Z (ILO) _mZH$m| Ho$ AZwgma _yÎ`mßH$Z hoVw amÔ>r` I{ZH$ ÒdmÒœ` gßJR>Z  (NIMH) ZmJnwa ôOm J`m& NIMH go

n´m· [anmoQ>m} Ho$ AZwgma 78 n´{VeV _m_cm| _| {g{cH$mo{gg H$s nw{Ô> h˛B© h¢& Bg n´H$ma n´m· [anmoQ>m}ß H$mo {Ocm n´emgZ H$mo AdJV

H$am`m Om MwH$m h°,Vm{H$ np„cH$ h°ÎW Ho$ Xm`ao _| {g{cH$mo{gg ~r_mar H$s OmßM gw{dYm H$m n´~›Y {H$`m Om gHo$& gßÒWm H$s

AmJm_r aUZr{V `hr h° {H$ {Mp›hV {g{cH$mo{gg Edß Q>r~r Ho$ _arOm| H$mo AmßH$s JB© ~r_mar AZwgma CnMma ‡XmZ H$am`m Om`&

Xygam n´̀ mg. {g{cH$mo{gg CnMma hoVw AmdÌ`H$ _mZm OmVm h° {H$ amoJr H$mo IZZ H$m ©̀ go hQ>m {c`m Om ò& na›Vw joÃ H$m

^m°Jmo{cH$ Edß gm_m{OH$ n[aX•Ì` Bg ‡H$ma H$m h° {H$ AmOr{dH$m Ho$ A›` {dH$În ghO Cnc„Y Zht h¢& AVÖ n[adma Ho$

AmOr{dH$m gwX•T>rH$aU Ed_ ÒdmÒœ` Ho$ IVam| H$mo H$_ H$aZo hoVw AmdÌ`H$ Wm {H$

● {d{^›Z gm_m{OH$ gwajm `moOZmAm| Ho$ VhV n[admam| H$s AmdÌ`H$VmZwgma A{YH$m[aVm H$mo gw{ZpÌMV {H$`m Om`o {Oggo

H$s AmOr{dH$m H$mo gÂ~c {_c gHo$&

● gmW hr AmOr{dH$m gwX•ãT>rH$aU hoVw d°H$pÎnH$ AmOr{dH$m ÚmoV Ho$ Í$n _| ~H$arnmcZ go OmoãS>Zm&

AJÒV 2011 _| {M{ïV 100 IZZ _OXya n[a~mam| Edß 20 {dYdm _{hcm n[admam| hoVw Aamdcr ÒHo$c Ho$ gh`moJ go 5 _mh hoVw

ÒdmÒœ` Edß AmOr{dH$m H$s g_p›dV hÒVjon dmcr EH$ A›` n´m`mo{JH$ n[a`moOZm ({Mp›hV A{VJar~V_ Edß {g{cH$mo{gg/

Q>r~r J´ÒV ImZ _OXya n[admam| hoVw ÒdmÒœ` Edß AmOr{dH$m gÂ~c n[a`moOZm) H$mo cmJy {H$`m J`m& {Og_| -

1. Q>r~r Edß {g{cH$mo{gg {ZXmZ (Diganosis) {H$E J ò 100 _arOm| H$mo OmßM [anm}Q>m| Ho$ {dÌcofU Ho$ AmYma na CnMma H$s

`moOZm ~ZmH$a CnMma Cnc„Y H$am`m J`m&

1"Building Institutions that can Challenge Poverty"- a project to ARAVALI supported by Paul Hamlyin Foundation, U.K
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2. IZZ _OXya n[admam| H$s AmOr{dH$m gß~c hoVw {d{^›Z gm_m{OH$ gwajm Edß {dH$mg `moOZmAm| Ho$ VhV≤ A{YH$m[aVm

gw{ZpÌMV H$s JB©&

3. 20 {dYdm _{hcm _w{I`m n[admam| H$mo 4-4 ~H$[a`m± XoH$a ~H$arnmcZ go OmoãS>H$a AmOr{dH$m gß~c ‡XmZ {H$`m J`m&

CnamoäV Mmcy n[a`moOZm Ho$ g\$c gßHo$Vm| go nó[aV hmoH$a ~•hX Í$n go A{YH$ gßª`m _| Jar~V_ n[admam| H$mo cÂ~o g_` VH$

gh`moJ Edß cm^ XoZo H$s X•{Ô> go gßÒWm IZZ H$mo ÒdÒW AmOr{dH$m ÚmoV ~ZmZo Ho$ {cE H•$V gßH$În h°& Amn A{YH$ OmZH$mar Ho$

{cE S>mßJ {dH$mg gßÒWmZ, H$am°cr go gßnH©$ H$a gH$Vo h¢&

Bgr n´H$ma Ho$ n´̀ mg amOÒWmZ _| 5 {Ocm| H$s 6 A›` gßÒWmEß Aamdcr Ho$ gmW {_cH$a H$a ahr h°& BZ n´̀ mgm| H$mo gKZ Í$n go

OmZZo Ho$ {cE {ZÂZ gßÒWmAm| go gßnH©$ H$a gH$Vo h¢ Ö-

1. S>mßJ {dH$mg gßÒWmZ (S>rdrEg)
nX_ Vmcm~, nwamZr g„Or _ßS>r, H$am°cr
\$moZÖ 07464-220772, 9414340578
g{Md-S>m∞. {dH$mg ^ma¤mO
E-mail : dvs.karauli@gmail.com

3. n´moJ´og
_.Zß. 8, JUoe So>`ar Ho$ gm_Zo
› ỳ hmCqgJ ~moS©> qcH$ amoãS>, ~mßgdmS>m
\$moZÖ 02962-250005, 9414103745
g{Md-AO` nm So>
E-mail : progress12@sancharnet.in
progressbsw@rediffmail.com

5. amOÒWmZ _{hcm H$Î`mU _ S>c
J´m_ nmoÒQ>- Mm{M`mdmg
{Ocm AO_oa
\$moZ- 0145-2794482, 9829140992
g{Md-j_m H$mH$ãSo>
Email : rmkm_ajm@yahoo.com

7. J´m_rU Edß gm_m{OH$ {dH$mg gßÒWm
Ama.gr.MM©, Zgram~mX amoãS>
na~Vnwam, AO_oa
\$moZÖ 0145-2695871, 9214569944
g{Md- A^` qgh
Email : gsvs_ajm@yahoo.co.in

2. O` ^r_ {dH$mg  {ejU gßÒWmZ
JmßYr Mm°H$, eoaJãT>, {Ocm -OmoYnwa
\$moZ- 9413061095
g{Md- nó_cVm amR>moãS>
Email : jaibhim.rajasthan@gmail.com

4. Ca_yc IoOãS>r gßÒWmZ
J´m_ nmoÒQ>- PmãSo>cr
{Ocm -ZmJm°a (amO)
\$moZ- 9414864137
g{Md- Y›Zmam_
Email : uks.rajasthan@gmail.com

6. cmoH$ H$Î`mU gßÒWmZ
J´m_ nmoÒQ>Ö ~m`Vy
{Ocm ~mãS>_oa- 344 034
\$moZÖ 02982-241521, 9414532829
g{MdÖ ß̂da cmc Mm°Yar
Email : lksbaitu@rediffmail.com
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Government of India
Ministry of Labour and Employment

NATIONAL POLICY ON SAFETY, HEALTH AND ENVIRONMENT AT WORK PLACE
1. PREAMBLE

1.1 The Constitution of India provide detailed provisions for the rights of the citizens and also lays
down the Directive Principles of State Policy which set an aim to which the activities of the state
are to be guided.

1.2 These Directive Principles provide

(a) for securing the health and strength of employees, men and women;

(b) that the tender age of children are not abused;

(c) that citizens are not forced by economic necessity to enter avocations unsuited to their
age or strength;

(d) just and humane conditions of work and maternity relief are provided; and

(e) that the Government shall take steps, by suitable legislation or in any other way, to secure
the participation of employee in the management of undertakings, establishments or other
organisations engaged in any industry.

1.3 On the basis of these Directive Principles as well as international instruments, Government is
committed to regulate all economic activities for management of safety and health risks at
workplaces and to provide measures so as to ensure safe and healthy working conditions for
every working man and woman in the nation. Government recognizes that safety and health of
workers has a positive impact on productivity and economic and social development. Prevention
is an integral part of economic activities as high safety and health standard at work is as important
as good business performance for new as well as existing industries.

1.4 The formulation of policy, priorities and strategies in occupational safety, health and environment
at work places, is undertaken by national authorities in consultation with social partners for
fulfilling such objectives. A critical role is played by the Government and the social partners,
professional safety and health organizations in ensuring prevention and in also providing
treatment, support and rehabilitation services.

1.5 Government of India firmly believes that without safe, clean environment as well as healthy
working conditions, social justice and economic growth cannot be achieved and that safe and
healthy working environment is recognized as a fundamental human right. Education, training,
consultation and exchange of information and good practices are essential for prevention and
promotion of such measures.

1.6 The changing job patterns and working relationships, the rise in self employment, greater sub-
contracting, outsourcing of work, homework and the increasing number of employees working
away from their establishment, pose problems to management of occupational safety and health
risks at workplaces. New safety hazards and health risks will be appearing along with the transfer
and adoption of new technologies. In addition, many of the well known conventional hazards
will continue to be present at the workplace till the risks arising from exposure to these hazards
are brought under adequate control. While advancements in technology have minimized or
eliminated some hazards at workplace, new risks can emerge in their place which needs to be
addressed.
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1.7 Particular attention needs to be paid to the hazardous operations and of employees in risk
prone conditions such as migrant employees and various vulnerable groups of employees arising
out of greater mobility in the workforce with more people working for a number of employers,
either consecutively or simultaneously.

1.8 The increasing use of chemicals, exposure to physical, chemical and biological agents with hazard
potential unknown to people; the indiscriminate use of agro-chemicals including pesticides,
agricultural machineries and equipment; industries with major accident risks; effects of computer
controlled technologies and alarming influence of stress at work in many modern jobs pose
serious safety, health and environmental risks.

1.9 The fundamental purpose of this National Policy on Safety, Health and Environment at workplace,
is not only to eliminate the incidence of work related injuries, diseases, fatalities, disaster and
loss of national assets and ensuring achievement of a high level of occupational safety, health
and environment performance through proactive approaches but also to enhance the well-
being of the employee and society, at large. The necessary changes in this area will be based on
a co-ordinated national effort focused on clear national goals and objectives.

1.10 Every Ministry or Department may work out their detailed policy relevant to their working
environment as per the guidelines on the National Policy.

2. GOALS :

The Government firmly believes that building and maintaining national preventive safety and health
culture is the need of the hour. With a view to develop such a culture and to improve the safety,
health and environment at work place, it is essential to meet the following requirements:-

2.1 providing a statutory framework on Occupational Safety and Health in respect of all sectors of
industrial activities including the construction sector, designing suitable control systems of
compliance, enforcement and incentives for better compliance.

2.2 providing administrative and technical support services.

2.3. providing a system of incentives to employers and employees to achieve higher health and
safety standards .

2.4 providing for a system of non-financial incentives for improvement in safety and health.

2.5. establishing and developing the research and development capability in emerging areas of risk
and providing for effective control measures.

2.6. Focusing on prevention strategies and monitoring performance through improved data collection
system on work related injuries and diseases.

2.7 Developing and providing required technical manpower and knowledge in the areas of safety,
health and environment at workplaces in different sectors.

2.8 Promoting inclusion of safety, health and environment, improvement at workplaces as an
important component in other relevant national policy documents.

2.9 Including safety and occupational health as an integral part of every operation.

3. OBJECTIVES:

3.1 The policy seeks to bring the national objectives into focus as a step towards improvement in
safety, health and environment at workplace. The objectives are to achieve:-

a) Continuous reduction in the incidence of work related injuries, fatalities, diseases, disasters
and loss of national assets.
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b) Improved coverage of work related injuries, fatalities and diseases and provide for a more
comprehensive data base for facilitating better performance and monitoring.

c) Continuous enhancement of community awareness regarding safety, health and
environment at workplace related areas.

d) Continually increasing community expectation of workplace health and safety standards.

e) Improving safety, health and environment at workplace by creation of "green jobs"
contributing to sustainable enterprise development.

4. ACTION PROGRAMME

For the purpose of achieving the goals and objectives mentioned in paragraphs 2 and 3 above, the
following action programme is drawn up and where necessary time bound action programme would
be initiated, namely:-

4.1. Enforcement

4.1.1 by providing an effective enforcement machinery as well as suitable  provisions for
compensation and rehabilitation of affected persons;

4.1.2 by effectively enforcing all applicable laws and regulations concerning safety, health
and environment at workplaces in all economic activities through an adequate and
effective labour inspection system;

4.1.3 By establishing suitable schemes for subsidy and provision of loans to enable effective
implementation of the policy;

4.1.4 by ensuring that employers, employees and others have separate but complementary
responsibilities and rights with respect to achieving safe and healthy working conditions;

4.1.5 by amending expeditiously existing laws relating to safety, health and environment
and bring them in line with the relevant international instruments;

4.1.6 by monitoring the adoption of national standards through regulatory authorities;

4.1.7 by facilitating the sharing of best practices and experiences between national and
international regulatory authorities;

4.1.8 by developing new and innovative enforcement methods including financial incentives
that encourage and ensure improved workplace performance;

4.1.9 by making an enabling legislation on Safety, Health and Environment at Workplaces;

4.1.10 by setting up safety and health committees wherever deemed appropriate;

4.2 National Standards

4.2.1 by developing appropriate standards, codes of practices and manuals on safety, health
and environment for uniformity at the national level in all economic activities consistent
with international standards and implementation by the stake holders in true spirit;

4.2.2 by ensuring stakeholders awareness of and accessibility to applicable policy, documents,
codes, regulations and standards;

4.3 Compliance

4.3.1 by encouraging the appropriate Government to assume the fullest responsibility for
the administration and enforcement of occupational safety, health and environment
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at workplace, provide assistance in identifying their needs and responsibilities in the
area of safety, health and environment at workplace, to develop plans and programmes
in accordance with the provisions of the applicable Acts and to conduct experimental
and demonstration projects in connection therewith;

4.3.2 by calling upon the co-operation of social partners in the supervision of application of
legislations and regulations relating to safety, health and environment at work place;

4.3.3 by continuous improvement of Occupational Safety and Health by systems approach
to the management of Occupational Safety and Health including developing guidance
on Occupational Safety and Health management systems, strengthening voluntary
actions, including mechanisms for self-regulatory concept and establishing auditing
mechanisms which can test and authenticate occupational safety and health
management systems;

4.3.4 by providing specific measures to prevent catastrophes, and to co-ordinate and specify
the actions to be taken at different levels, particularly in the industrial zones with high
potential risks;

4.3.5 by recognising the best safety and health practices and providing facilitation for their adoption.

4.3.6 by providing adequate penal provisions as deterrent for violation of laws for the time
being in force;

4.3.7 by encouraging all concerned to adopt and commit to "Responsible Care" and / or
"Corporate Social Responsibility" to improve safety, health and environment at
workplace performance;

4.3.8 by ensuring a suitable accreditation machinery to recognise institutions, professionals
and services relating to safety, health and environment at workplace for uniformity
and greater coverage as also authenticating safe management system;

4.3.9 by encouraging employers to ensure occupational safety and health management
systems, establish them in efficient manner to improve workplace safety and health;

4.3.10 by specifically focusing on such occupational diseases like pneumoconiosis and silicosis;
developing a framework for its prevention and control as well as develop technical
standards and guidelines for the same;

4.3.11 by promoting safe and clean technology and progressively replacing materials hazardous
to human health and environment;

4.4 Awareness

4.4.1 by increasing awareness on safety, health and environment at workplace through
appropriate means;

4.4.2 by providing forums for consultations with employers’ representatives, employees
representatives and community on matters of national concern relating to safety, health
and environment at work place with the overall objective of creating awareness and
enhancing national productivity;

4.4.3 by encouraging joint labour-management efforts to preserve, protect and promote
national assets and to eliminate injuries and diseases arising out of employment;

4.4.4 by raising community awareness through structured, audience specific approach;

4.4.5 by continuously evaluating the impact of such awareness and information initiatives;
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4.4.6 by maximizing gains from the substantial investment in awareness campaigns by sharing
experience and learning;

4.4.7 by suitably incorporating teaching inputs on safety, health and environment at work
place in schools, technical, medical, professional and vocational courses and distance
education programme;

4.4.8 by securing good liaison arrangements with the International organisations;

4.4.9 by providing medical criteria wherever necessary which will assure insofar as practicable
that no employee will suffer diminished health, functional capacity, or life expectancy
as a result of his work place activities and that in the event of such occupational diseases
having been contracted, is suitably compensated;

4.4.10  by providing practical guidance and encouraging employers and employees in their
efforts to reduce the incidence of occupational safety and health risks at their places
of employment and to impress upon employers and employees to institute new
programmes and to improve existing programmes for providing safe and healthful
working conditions, requiring employers to ensure that workers and their
representatives are consulted, trained, informed and involved in all measures related
to their safety and health at work;

4.5 Research and Development

4.5.1 by providing for research in the field of safety, health and environment at workplace,
including the social and psychological factors involved, and by developing innovative
methods, techniques including computer aided Risk Assessment Tools, and approaches
for dealing with safety, health and environment at workplace problems which will help
in establishing standards;

4.5.2 by exploring ways to discover latent diseases, establishing causal connections between
diseases and work environmental conditions, updating list of occupational diseases
and conducting other research relating to safety, health and environmental problems
at workplace;

4.5.3 by establishing research priorities as per national requirements; exploring partnerships
and improving communications with various national and international research bodies;

4.5.4 by ensuring a coordinated research approach and an optimal allocation of resources in
Occupational Safety and Health sector for such purposes;

4.6 Occupational safety and health skills development

4.6.1 by building upon advances already made through employer and employee initiative
for providing safe and healthy working conditions;

4.6.2 by providing for training programmes to increase the number and competence of
personnel engaged in the field of occupational safety, health and environment at
workplace;

4.6.3 by providing information and advice, in an appropriate manner, to employers and
employees organisations, with a view to eliminating hazards or reducing them as far as
practicable;.

4.6.4 by establishing occupational health services aimed at protection and promotion of
health of employee and improvement of working conditions and by providing employee
access to these services in different sectors of economic activities;
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4.6.5 by integrating health and safety into vocational, professional and labour related
training programmes as also management training including small business
practices;

4.6.6 by adopting Occupational Safety and Health training curricula in workplace and industry
programmes;

4.7 Data collection

4.7.1 by compiling statistics relating to safety, health and environment at work places,
prioritising key issues for action, conducting national studies or surveys or projects
through governmental and non-governmental organisations;

4.7.2 by reinforcing and sharing of information and data on national occupational safety,
health and environment at work place information amongst different stake holders
through a national network system on Occupational Safety and Health;

4.7.3 by extending data coverage relevant to work-related injury and disease, including
measures of exposure, and occupational groups that are currently excluded, such as
self-employed people;

4.7.4 by extending data systems to allow timely reporting and provision of information;

4.7.5 by developing the means for improved access to information;

4.8 Review

4.8.1 An initial review and analysis shall be carried out to ascertain the current status of
safety, health and environment at workplace and building a national Occupational Safety
and Health profile.

4.8.2 National Policy and the action programme shall be reviewed at least once in five
years or earlier if felt necessary to assess relevance of the national goals and
objectives.

5. CONCLUSION

5.1 There is a need to develop close involvement of social partners to meet the challenges ahead in
the assessment and control of workplace risks by mobilising local resources and extending
protection to such working population and vulnerable groups where social protection is not
adequate.

5.2 Government stands committed to review the National Policy on Safety, Health and Environment
at Workplace and legislations through tripartite consultation, improve enforcement, compilation
and analysis of statistics; develop special programmes for hazardous operations and other focus
sectors, set up training mechanisms, create nation-wide awareness, arrange for the mobilisation
of available resources and expertise.

5.3 The National Policy and programme envisages total commitment and demonstration by all
concerned stake holders such as Government and social partners. Our goals and objectives
will be that through dedicated and concerted efforts consistent with the requirements of
safety, health and environment at work place and thereby improving the quality of work and
working life.

qqq




	Aravali_PDF_Convert_Cover.pdf
	adfs cover sili.pdf
	Page 1
	Page 2
	Page 4





